LAKE FOREST
COLLEGE

Sexual Discrimination and Misconduct Policy

. STATEMENT AGAINST DISCRIMINATION ON THE BASIS OF SEX, SEXUAL
ORIENTATION, GENDER, AND GENDER IDENTITY

Lake Forest Collegprohibits discriminatioron the basis of sex, sexual origidn, gendeyandbr gender identity

in any College program activity, consistent with Title IX ofte Educational Amendments of 1972 and other
applicable state and federal lawSexual misconduct including sexual harassmentnonconsensual sexual
penetratiorand/or contactsexualexploitation stalking,datingviolenceanddomestic violenceare forms okex
discrimination thatmay deny or limit aCollegec o mmuni ty member’'s ability t
programs or activities

The Collegeprovides aweeness and prevention education &rahing programs regarding sesexual
orientation,genderand gender identithasedliscrimination encourages the reporting discriminatory
behavior provides timely services to those who haegerbaffected by discriminatipand utilizes prompt and
equitable methods of investigation aredolution to stogliscrimination, remedy harm caused by
discrimination and preventecurrencef discrimination Violations of this plicy may result in the imposition
of sanctions up to and including termmationor dismissalfrom the College

The Col |-disgrienination padiaypertaining to all other protected classekcated at
www.lakeforest.edu/about/working/nahscriminationpolicy/.

1. SCOPE AND APPLICABILITY OF POLICY

This policy applies to all members of the College community, including studietdty, staff, administrators,
boad members, contractors, vendaaed visitors regardless of their sex, sexual orientation, gerategender
identity. The mlicy applies to orcampusconductandto off-campus conduct, including online de&ronic
conduct, when the offampus conduct: (i) occurs during a College sponsored employment or education activit
or program;or (ii) adversely impacts the educatja@mployment or health and/or safetyf a member of the
College communitypr creates a hostilenvironment on campus

Students and employeagesubject tdocal, stateand federal laws while at th@ollege and violations of those
laws may also constitute violationstbfs policy. In such instances, tl@&ollegemay proceed with investigatien
underthis policy and itscorresponding complaint resolution procedureiependently of any criminalr civil
proceedinginvolving the same conduciThe Collegenay impose sanctions for violati®af this plicy even if
criminal or civil proceeding regarding the same conduate not yet resolved oareresolved int he ac c u s
favor.

Where a student group or organization has engaged in behavior that violated this policy or created a hostile
environment under this policy, the student group or organizeisubject taliscipline and sanctions.

The College maympose sanctions astudents and employees feexual discrimination or neenduct that
takes place from the timan individualaccepts enrollment as a student or employment until the student
graduate®r otherwise separates fratime Collegeandbr until the employee ceasemploymentin reports
involving allegations against individualgho are not affiliated with the College at the time of the compltkiat
College will assess whether timglividual may pose a risto thethe safety or welbeing ofmembers othe
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Collegecommunity and take measuiliesleemsappropriateo mitigatethis risk or as otherwise needed to

achieve the goals of this policfurther information about Title IX and sex discrimination in education is
available from the Office of Civil Rights (U.S. partment of Education, Citigroup Center, 500 Madison St.,
Suite 1475, Chicago, IL 60664544, 3127301 56 0, OCRChi cago@ed. gov, tled. g:t¢
IX Coordinator as set fortmiSection IVbelow.

1. STATEMENT OF COMMITMENT TO TRANSGENDER INDIVIDUALS

When a studerdr employeeotifies the College that the studemtemployee s g elentitygsdifferent from
previous representations or records,@adegewill begin treatingthat individualconsistent with the

individual s g e n dye To thatetred nthie iCallege will use pronouns and names assteduby the
transgendeindividualin person and in studeahd employmentecordsgoing forward Requests to amend
previousy existingstudentor employmentecords will be handled pursuaotthe Family Educational Rights
and Privacy Actandor otherrelevant lanandconsistent witlrecord amendmemequests made by ather
studentsand employeedMoreover, tansgendeindividualswill be permitted access to sex segregated facilities
(sudh as bathrooms, residence halls/antbcker room$ consistent withheir gender identityTransgender
studentsnayparticipaei n t he Col | MGAA atidetics pragmrhas sesfarth in thBICAA

guidelines regarding the sanf@ansgendes t udent s may partici patMNCAAN t he
athletics programs consistent with their gender identity.

IV. ROLEOFTHE TITLE IX COORDINATOR AND DEPUTY TITLE IX COORDINATOR
S poc

The College has a designated Title IX Coordinatar ai ned i n the Coll ege
s compl

federal lawandother issues related sexualdiscrimination ananisconducto managehe Colleg e ’
with Title IX. Specificdly, the Title IX Coordinator

Oversees thmvestigation antbr resolution of alicomplains of misconduct under thisgdicy;

Advises complainans (individuals alleging miscondugt)responderst (individuals accusedof alleged

misconduct) andbr third partes regardingsupport resources and options available through the College or

off-campus, including optiorfer resolvingcomplaintsof sexualdiscrimination ananisconduct;

1 Providestraining and assistae to faculty, staff, and student employeesgarding how to appropriately
respond to a report afiscondict under this plicy;

1 Develops and updates College policies, procedwrelssites, and resoucaddressing sexualsdrimination
and misconduct;

1 Assesses campueimate, track andmonitors sexualmiscorduct allegationsaddresses any systemic issues,

and reports findings tGollege officialsand/orthe campus community, wheeppropriate

Preparesequiredfederal and state compliance reports;

Overses sexual miscondu@ducationeffortsfor the campus community, including trainimgmplementing

this policy and the corresponding coripk resolutionprocedures.
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The DeputyTitle IX Coordindor assists the Title IX Coordator in responding to reports of sexual misconduct,
investigating complaints, and providing educational programming for studérgsitle 1X Coordinatorand
Deputy Title IX Coordinatocan be reacheasfollows:

Title IX Coordinator
Joan Slavin

Rosemary House
Lake Forest College
555 N. Sheridan Rd.
Lake Forest, 1 60045



847-735-6009
titleix@lakeforest.edu

Deputy Title IX Coordinator
Stacy OliverSikorski
Rosemary House

Lake Forest College

555 N. Sheridan Road
Lake Forest, IL 60045
847-7356239
oliver@Ilakeforest.edu

V. PROHIBITED CONDUCT

In determining whether allegedisconduct onstitutes a violation of thisagticy, the College will consider the
totality of the facts and circumstances of the incident, includiagntiture of the allegemtisconduct and the
context in which it occurred. Any of the protidml misconduct set forth in thisglicy canoccur between strangers

or acquaintancesndividualsinvolved in intimate or sexal relationshig, andindividuals of any sex gender,
sexual orientationandbr gender identity In addition, someof the prohibitedmisconductalso volates the
criminal laws of the State of lllinoi&sor mor e i nformation regarding ||
Co | | ampualsesurity reportavailableonlineat www.lakeforest.edu/about/ourcampus/safety/reportqutip

print atthe Departmendf Public Safety

A. Sex Discrimination. Sexdiscriminationis adverse treatment of an individual based on sex or gender.
Sex discrimination encompasses sexual misconduct, as defined below, but also includes other beha
that does notonstitutesexual misconductUs e of t he ter ms “ segerderdi s
di scrimination” throughout -basaedsandpgender idegtinased c |
discriminationas well agliscrimination based on sestereotyping

Complaints of sex discrimination thate not based osexual misconduct should be reported to the
Title IX Coordinatoand will be resolved through the appropriate College prasdstermined based
on the speific facts of the complaintSex discrimination complaints thate not based osexual
misconduct(as defined below) will not be handled through the Sexual Miscond@amplaint
Resolution Procedures.

B. Sexual Misconduct. The folowing offenses are considersexual miscondu@ndareprohibited by
the CollegeAttempts to commit prohibited conductted below, or assisting or encouraging any
such conduct, are also considered violaioiithis policy. Comgdaints regarding the following will
be handled pursuant to the College’s Sexual

1. Sexual Harassment. Sexual larassment is unwelconoenduct of a sexual natyrecluding
unwelcomesexual advances, requests forsd favorsandotherverbal nonverbal graphic
or physical conduct of a sexual nature, without regard to whether the parties are of the same
differentgendeywhen:

1 Submission to such conduct is either explicitly or implicitly a term or condition of an
i ndividual ' s empl oy pnegramor Gotlegespomasoredactivityor a
is used as the basis for employment or educational decisions affecting that indalsual
ref er r qudd proqud leasassmentor

1 Such conduds sufficiently severe, pervasiyer persistent that lias the purpose or effect
of unreasonably interfering with an n d i v ieduoational sxperience or working
conditions(alsor ef er r ed t o as Harassmsedti | e envi r onme
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Some examples of sexual harassment may include:

1 Pressure for a datinggmantic, or intimate relationship, or for sexual activity

1 Unwelcome touching, kissing, hugging, rubbing, or massaging

1 Unnecessary referencesgenitalia

1 Sexual innuendos, jokes, humor, or gestures

1 Displaying sexual graffiti, pictures, videos or posters

1 Using sexually explicit profanity

1 Asking about, or telling about, sexual fantasies, sexual preferences, or sexual activitie

T Leering or staring at someone in a sex
groin

1 Sending sexually explicit emails oxtanessages

T Comment i ng olothingin gpsexuas manners

1 Giving unwelcome personal gifts that suggest the desire for a romantic relationship

T Commenting on a person’s body, gender,

1 Social media use thatolates this policy

1 Sexual violence (as defined below)

In considering whether conduct constitutes sexual harassiner@ptlege will consider the
totality of circumstances, including factors such as the impact the conduct has had on the
victi mpatpantiai the Coll ege’s programs ar
conduct at issue, the frequency and duration of the conduct, the relationship between the
parties (including accounting for any power differential), the respective agespafrtles,

the context in which the conduct occurred, and the number of persons affée€llege
considers the totality of the circumstances from both the subjective viewpoint of the
complainant and from the objective viewpoint of a reasonable person.

Gender-Based Harassment. Gendefbased harassment includes acts of verbal, nonverbal, or
physical aggression, intimidatipor hostility based on gender, s@x sexstereotyping, even

if those acts do not involve conduct of .
throughout this policy includes geneegsised harassment

Sexual Orientation-Based/Gender Identity-Based Harassment. Sexual orientationor
gendeidentity-based hrassmenticludes verbal, nemerbal and physical acts of aggression,
intimidation, or hostility basaaorientatiomaor i
genderidentty Use of the term *“ s dhispdidyindludes asesualme
orientationbasedand gender identithasecharassment.

Non-Consensual Sexual Penetration. Non-consensual sexugknetrations any penetration

of the sex organsr anus of another person when consent is not preseypenatation of the
mouth of another person with a sex organ when consent is not present; or performing oral s
on another person when consent is not pre3éng includes penetration or intrusion, however
slight, by an object or any part of the body, speaificincluding cunnilingus, fellatio, vaginal
intercourse, and anal intercourse

Non-Consensual Sexual Contact. Non-consensual sexual contact is the intentional touching
or fondlingofa p e r sitals,’breastg,@in, or buttocks, when consent is not present or
coercion and/oforce is used. This includes contact done directly, through clothing, or with an
object. It also includes causing or inducing a persosimilarly touch, fondle, or contact
oneself or somewelse, when consent is not present
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Incest. Incest is sxual intercourse between persons who are related to each other within thi
degrees wherein marriage is prohibited by the laws of the state in which the incident occurre

Statutory Rape. Statutoryrape is sxual intercourse with a person who is under the statutory
age of consent under the laws of the state in which the incident occurred.

Sexual Exploitation. Sexual exploitation occurs when a person takescomsensual or
abusive sexual advantage of anotimelividual(s) for personalbenefit, or to knefit anyone
other than the individudleing exploited, and that behavior does not otherwise constitute one
of the other sexual misoduct offenses in this policiExamples of sexual exploitation include,
but are not limited to

1 Invasion of sexual privagy

1 Prostituting another persar otherwiseecruiting,providing or obtaininganother person

for purposeof sexual exploitation;

1 Non-consensugbhotographingyideo or audietaping of sexual activity

1 Distributing intimateor sexual information, images, or recordings about another person

without that person’s consentwitlcomsent),i es

 Observing or permitting others to observe sexual activity of another person without tha

person’s consent ;

1 Knowingly transmitting a sexually transmittedfection (ST) to another without
disclosing SThktatus

1T ExXposi ng o0 nie hoscongensual ci@umstancesndor inducing another to
expose their genitgler

1 Inducing incapacitation in another person with the intent to engage in sexual activity

Dating Violence. Dating violence is violence or the threat of violefioeludingbut not

limited to sexual or physical abud®) another person with whom the individual is or has

been in a social relationship of a romantic or intimate nature. The existence of such a
relationship shall be determined based on a consideration of the following factors: the lengtt
of the relationshipthe type of relationship, and the frequency of interaction between the
persons involved in the relationshfpexual abuse includes sexual penetration without
consent, sexual contact without consent, incest, and statutory rape. Physical abuse include
physical violencewhich is the intentional use of physical force (e.g., shoving, choking,
shaking, slapping, punching, burning, or use of a weapon, restraints, or one's size and
strength against another person) with the potential for causing death, disajulrty, or
substantial physical harm. Dating violence may include psychological/emotional abuse (e.g.
isolating the victim from friends and family or denying access to money or other basic
resources) if it is preceded by, or done in conjunction witlgsical violence or the threat
thereof.

Domestic Violence. Domestic violence is violenaa the threat of violenc@ncluding but not
limited to sexual or physical abuse&ommitted by a current or former spousedomestic
partner of the individual, by someone with whom the individual shares a child in common,
by someone who is cohabitating with or has cohabitated with the individual as a spouse ¢
intimate partnerComplaints of violence between cohabitating indivdudis @o not meet this
definition are addressed under other applicable College pol8&saial abuse includes sexual
penetration without consent, sexual contact without consent, incest, and statutory rap
Physical abuse includ@hysical violencewhich s the intentional use of physical force (e.g.,
shoving, choking, shaking, slapping, punching, burning, or use of a weapon, restraints, or one



size and strength against another person) with the potential for causing death, disability, injur
or wbstantal physical harm. Domestiolence may include psychological/emotional abuse
(e.g., isolating the victim from friends and family or denying access to money or other basi
resources) if it is preceded by, or done in conjunction with, physical violent¢e dhrieat
thereof.

11. Stalking. Stalking is a course afonductdirected at a specifipersonthat would cause a
reasonable person tear for their safety (or the safety of a thperson)or suffer substantial
emotional distressA “course of conduttmeans two or more acts, including, but not limited
to, acts in which the stalker directly, indirectly, or through third paigsny action, method,
deviceor meansfollows, monitors, bserves, surveils, threategsymmunicates to or about, a
personor I nterferes wit Bxangplesqf estallang behaviorsptmab qgae r t
contribute to a course of condutlude, but are not limited to

Following a person;

Being or remaining in close proximity to a person;

Entering or remainingonorneapae r son' s property, reside
Monitoring, observing or conducting surveillance of a person;

Threatening (directly or indirectly) a person;

Communicating to or about a person;

Giving gifts or objects to, or leaving items forparson;

Int erfering with or damaging a person
Repeated electronic communications, including via social media (i.e., cyberstalking)

S
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12. Additional Definitions

a. Consent. Lack of consent is a critical factor in determiniwbethersexual violence has
occurred.Consent is informed, freelyingen, and mutually understoodConsent requires an
affirmative act or statement by eggérticipant.Consents:

1 Expressed through affirmative andluntary words or actionshat are mutually
understandable to all parties involved;

1 Freely gven for a specific sexual act at a specific tjrmed

1 Can be withdrawn at any time.

Consent cannot be:

9 Coerced or compelled by duress, threat, or foarefraudulently obtained through
misrepresentatign

1 Given by someone who, for any reason, cannot staed the facts, nature, extemt
implications of the sexual situation occurring, including, but not limited to, those who
are under the legal age of consent (17 years in lifipaisleepunconsciousmentally
or physically incapacitated througlre effects of drugs or alcohok mentally impaired
due to an intellectual or other disabijity

1 Assumed based @ilence, the@bsence oferbal or physical resistana@n 1 ndi vi
manner of dresshe existence of grior or current relationshjgonsent tgrior sexual
activity, or consent to sexual activity with another indivigaadbr

1 Except in cases of child sexual abasedefined byhe Illinois Abused antlleglected Child Reporting Act, where the age of
majority is 18. See Section X below.



1 Given by a third party

b. Coercion. When <coercion exi st s, seaal activitydis not d u
voluntary. A person’ s words or conduct are s
wrongful vy i mpair anot her i ndividual?’
whether or not to engage in sexual activieans of coercion may ihe, but are not
limited to, severe or persistent pressure, direct or implied threats of fenckeution,or
significant harm,or emotional intimidation.Coercion is evaluated based on the
intensity, frequencyand duration of the comments or actions.

c. Incapacitation. Incapacitatiormeans the physicaiental or legalinability to make
informed, rational judgmentén individual may be incapacitateflie to alcohol or drug
use,sleep/ack of consciousnesage under the legal age of consantgllectualor other
disability, or other factors that impair their ability tmderstand th&who, what, why,
when, where, or hoivabout specific sexual activityVhere alcohol or other dragre
involved, incapacitation is determined by how the alcan@rugs consumed impaat
person's decisiomaking capeity, awareness of consequencasd ability to make
informed judgmentaNo single factor alone is determinative of incapacitatBome
common signs that someone is incapacitated may include:

Slurred speech

Smell of alcohol on breath

Confusion

Shaky balance

Stumbling or falling down

Vomiting

Combativeness or emotional volatility
Outrageous or unusual behavior
Unconsciousness
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When determining whether consent was presdet,College will considewhetherthe
respondenknew, or a sober, reasonable person in the position oéspendentknewor
should have known that themmplainant was incapacitated. Because incapacitation may be
difficult to discern(for example, an individual may experiencelackout state in which
they appear to give consent, but do not have the ability to make an informed ratione
decision about sexual activitypdividuals are strongly encouraged to err on the side of
caution; i.e., when in doubt, assume that another pessincapacitated and therefore
unable to giveonsent. Being intoxicatemt under the influence of drugsneer a defense

to a complaint of sexual misconduct under tlaBqy.

VI. ACADEMIC FREEDOM

Lake Forest College is committed to the principles of academic freedom. Rigorous discussion and debate
fundament al to the College’s educat i on adhingmethosls, o n
course contenbr the processes of intellectual inquiry and debate. The fact that speech or a particular express
is offensive is not, standing alone, a sufficient basis to establish a violation of this policy. To constitute a violati
of this policy, speech or expression taking place in the teaching tomiek besevere opersistentnot germane

to the subject matteand musitmpairorimpede h e Co | | e gabrission eroeusedatd disguise, or as a
vehicle for, prohibiteanisconduct.

VIl. REPORTING OPTIONS AND AVAILABLE RESOURCES



There are various reporting options and resources avaitathle College community. The College encourages
those who have experienced sexdiatrimination omisconduct to talk to one or more of the below individuals
or agencies.

A. On-Campus Confidential Advisors. Individuals wishing to obtain confidential assistance without
making a report to the College may do so by
advisorsDesignated counselors employed by tlakd Forest College Health@hlVellnes Center
areavailable to discuss incidents of misconduct in confidence, and generally only report to the
College that an incident occurred without revealing any personally identifying information.
Disclosures to confidential advisossll not trigger theCollegé mvestigation into an incident.

In addition to providing confidential counselingpnfidential dvisors also provide emergency and
ongoing support tondividualswho have experienced sexual misconduct, including:

Providinginformationregardinghei n d i v repotigloptiens and possible outcomes

Providingreferrals to orcampus and communiyased resourcesuch asexual assault crisis

centers, medical treatment facilities, counseling services, legal resources, medical forensic

servces and mental health services;

1 Providinginformation regarding orders ofqgiection, no contact ordersr similar orders issued
by the Collge or a criminal or civil court;

1 Explainingthei n d i v rigthtaosh&ve rivileged, confehtialcommunications with the
confidential avisor,

1 Assisingin contactingcampus officialscommunitybasel sexual assault crisis centeandbr
local law enforcemeniponrequestandor

1 Assistingwith securingsupportivemeasures and accommodatiom®n request.

T
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Confidential Advisor Contact Information:

Mary Grigar, PhD

Assistant Dean of Studerdasd Director of Health and Wellness
Buchanan HaJlRoom 137

8477355242

After hours number: 22801-1621

mgrigar@Iakeforest.edu

Edward Neumann, PsyD

Assistant Director o€ounseling Services, Community Wellness Coordinator
Buchanan HaJlRoom 137

847-7355241

After hours number: 22801-1621

neumann@lakeforest.edu

Kasey Schult’Saindon Ph.D

Assistant Director of Counseling Servic@&oordinator of Clinical Training
Buchanan HalJlRoom 137

847-7355241

After hours number 22801-1621

schultzsaindon@lakeforest.edu

B. Off-Campus Confidential Resources. The followingoff-campus agencies alsmploy individuals
available to discuss incidents of misconduatanfidence. Disclosurdgs theseentitieswill not
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trigger theCollegé mvestigation into amcident. Pleasaote that limitations of confidentiality
may exist for individuals under the age of 18.

Employee EAP, United Healthcare: 888-887-4114 (for employees only)

The Zacharias Sexual Abuse Center: 4275 Old Grand Ave, Gurnee, IL 6Q03847-8727799
The Chicago Rape Crisis Hotline: 8882932080

National Sexual Assault Telephone Hotline: 800-656-HOPE (4673)

State of Illinois Domestic Violence Hotline: 877-863-6338

Center on Halsted LGBTQ Violence Resource Line: 773871-CARE (2273)
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. Reporting Sexual Misconduct to the College. The College strongly encourages individyals

including thirdparties to report incidents of sexual discrimination/misconduct to the Title IX
Coordinator or other College emplogedVith the exception of the confidential advisors listed

above and other employees in the College’s Health and Wellness Center, all other College

employees, including student employees, who receive a report of sexual misconduct in the

context of their employment are required to promptly report all the details of the incident

(including the identities of both the complainant and alleged respondent) to the Title 1X

Coordinator. There is no time limit for filing a report, howevesmplainants are encouraged to
report behavior as soon as possible to maxin
effectively.

1. How to Make a Report. Sexualmisconduct may be reported to:

The Title IX Coordinator, JoanSlavin,titleix @lakeforest.edu47-735-6009

The Deputy Title X Coordinator, Stacy Oliver-Sikorski, oliver@lakeforest.edi847-735-
6239

1 Public Safety: 847-7355555

1 The Office of Student Affairs: 8477355200

1 The Director of Human Resources, Agnes Stepelstepek@Ilakeforest.edu4 87355036

)l
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If you are in immediate dangegll 911 for the Lake Forest Police Department. The non-
emergency number for thd_ake Forest Police Department is 847-234-2601. The Lake Forest
CollegeDepartment of Public Safety can also connect you to the Lake Forest Police Departmen
See Section F below for more information on reporting to law enforcement.

Electronic Reports, includinganonymous reports, may be submitted by completing the form
found atwww.lakeforest.edu/live/forms/14igportsexuaimisconduct

Anonymous Telephone Reports may be made to théonfidential and Independent Campus
Conduct Hotline: 866:943-5787.

The College will investigate and/or respond noymouseports made electronically, by phone
or otherwise to the extent possible based
take disciplinary action against an accused may beeldnin the case of anonymous reports.

2. Privacy of Sexual Misconduct Reports. The privacy of all parties involved reports of sexual
misconducwill be respectedo theextentpermitted under relevant lawnformation related to a
report of sexuamisconduct will be shared only thithose College employees who need to know
to assist in the investigation and/or resolution ofrttagterpursuantta he Col | ege’ s
Misconduct Complaint Resolution Procedures. College employees who aresthviolve
review, investigatiopor resolution osexual misconduct complainsceivetraining regarding
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the safeguarding of private information.

3. Procedures for Resolution of Sexual Misconduct Complaints. The College responds to
reports of sexual misconduct and investigates and resolves compfartaial miscondugh
accordance with the procedures set fortitsisexual Misconduct Complaint Resolution
Procedures available dtttp://www.lakeforest.edu/sexualmisconduct/policy.phpe Procedures
offer aformal resolution process and an informesolution procesd he formal resolution
process includes an investigation ardegermirationof whether the preponderance of the
evidence indicates that the respondent violated the Policy. For complaints where a policy
violation is found, the College will impose disciplinary action. As an alternative to formal
resolution, a complainant magek informal resolution, which may include implementing
supportivemeasures and accomdations, educational programming, and/or direct intervention
with the respondent, but does not resufindings or formal disciplinarganctionsPlease see
theProcedures for details on the pro@ssmd available sanctions.

Information on Options for Complainants. Uponreceivingareport of sexual miscondydhe
Collegewill provide the omplainant with aoncisewritten guide, also available on the website at:
http://www.lakeforest.edu/sexualmiscondywtith information abouthe ® mp | a i amadablé ' s
rights optionsand resources, as well aslescription of h e C oskxuat gisconduct complaint
resolution process.

. Supportive Measures and Accommodations. Members of the College communityro report

experiencing sexual miscondunty request thahe Collegeprovide prompt, appropriate, and
reasonablyavailable measures to support and protectitmand prevent any further acts of
misconduct, harassment, or retaliatiSapportivemeasures may be available regardless of whether
formal resoluton is soughtmay be providedn an interim basis pendingsolution,and may also be
available to respondentSupportivemeasures may includdnanges to academic, living, dining,
transportation, and work arrangements, campusomdact orders, and help enforcing court orders.
More information is available in the Sexual Misconduct Complaint Resolution Proceldaggests

for supportivemeasures may be made to the Title IX Coordinator.

Requests for Confidentiality or to Not Proceed With Formal Resolution. When individuals
report sexual misconduct but do not consent to the disclosure of their names and/or do not disclost
information about the all eged perpetr anaypbe s,

limited. In most caseghe Collegean honor an individual’'s requ
not be conducted. Howevehe College reserves the right to initiate an investigation despite a
compl ainant’s request for confidentiality or

circumstances involving serious or repeated conduct or where the alleged perpetrator may pose a
continuing threat to the College communityweighing such requests, thellege s Ti t | e |
Coordinator willconsidemwhether the College possesses other miaobtain the relevant
information, as well asshether there have been other sexual misconduct complaints about the
accused individual; the accused has threatened additional violence; the sexual misconduct was
alleged to have beaaommitted by multiple psons; a weapon wadleged to have bearsed;the
alleged victim was a minor; and/or a possible pattern of perpetration (e.g. via use of drugs or
alcohol) at a particular location or by a particular graupe presence of one or more of these
factorsmaylead the College tpursuethe formal resolution process set fortitilme Col | ege
Misconduct Complaint Resolution Proceduiresrder to ensure a safe, ndiscriminatory

environment

Reporting to Law Enforcement. The College encourageomplainants to report to thelce any
allegation of sexual misconduct tleatuldbea crime andwill assist individuals wishing to do so. A
police report must be made before a criminal
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Attorney's Offie. The chances of successful prosecution are greater if the report to the police is
timely.

If an incident occurred on campus, the Lake Forest Police Department has jurisdiction and can be
contacted at:

Lake Forest Police Department

255 W. Deerpath RdLake Forest, IL 60045
847-2342601 (noremergency)

911 (emergency)

For incidents in Chicago, contact:

Chicago Police Department

1718 South State Street, Chicago, IL 60616
3127454290 (noremergency)

911 (emergency)

Complainantdiave the right to regsethat law enforcement implement emergency proteoctive
restraining ordersr to pursue such orders through the civil court prqoaesdthe Collegecanassist
complainants who wish to do sBomplainantsvho receive protective or restraining orders through
a criminal or civil process shoufbtify the Title IX Coordinator so that tl&ollegecanmanage
compliance with the order on campus.

Whether or not criminal charges are filed, the Collegeiniistigate and resolve complainfs o
sexual misconduct under thislgy whereappropriateBecause the standards for finding a violation
of criminal law are different from the standards finding a violation of this g@licy, criminal
investigations oraports are not determinative of whether sexuaconduct, for purposes of this
policy, has occurred. In other words, conduct may constgakual misconduct under thislipy

even if law enforcement agencies lack sufficient evidence of a crime and therefore decline to
investigate or prosecute.

The College’s investigation of a complaint o
any law enforcement investigan, except thatite College may, in some circumstances, diier
fact-finding portion of its investigation for a limited time whlewv enforcemengathes evidence.

During this time period, th€ollege will takeany additionameasuresecessaryo proect the
complainant and the College community.

. Medical Assistance. Whether or not an individual who has experienced sexual misconduct decides
to report an incident to the Collegelaw enforcementhe individual isencouraged to

seek immediate medical attention from one ofrdseurces listed below in order to treat physical
injuries, test for and treat sexually tram#ted infections and pregnan@nd access emergency
contraception (if requested).

Under lllinois law,certainmedicalpersonnel are required to alert police when the individual
requesting treatmeiippears to have sustained injasya victim of a criminal offense, including
sexual violence. Howevethe individual may choose whetherspeak to the policand isnot
required to do so

Local medical assistance can be obtained at:



1 Advocate Condell Medical Center Emergency Room, 801 S. Milwaukee Ace., Libertyville,
847-990-5300 (Sexual Assault Nurse Examiners are available 24/7 to assist victims and collect
physcal evidence)

1 Highland Park Hospital Emergency Room, 777 Park Avenue West, Highland Park, IL, 60035;
847-432-8000. (Sexual Assault Nurse Examinars available tassistvictims and collect
physical evidace)

91 Lake Forest Hospital Emergency Room, 660 N.Westmoreland Rd., Lake Forest, IL 60045;
847-5356150

1 Lake Forest College Health Services, Buchanan Hall, 847-7355050(students only)

I. Evidence Preservation. Even if an individual has not been physically hurt, a timely medical
examination is recommended so that forensic evidence can be collected and preserved. An individ
may choose to allow the collection of evidence by medical personnel eétiey thoos@ot to
make a report to the police. In order to best preserve forensic evidence, it is suggested that an
individualwho has been sexually assaulted and wishes to preserve evidence should, if possible,
shower, bathe, douche, smokeush teeth, use thmthroom, eat, drinlgr change clothes or
bedding before seeking medical attention, and that medical attention be sought as soon as possibl
Unwashed clothes worn during the incideah be transportetd the hospital or medical facility in a
paper bag.If an individual suspecthat they may have been drugged, they should inform the
hospital or law enfocement as soon as possibliat they can attempt to collect evidence

Under lllinois law, the cost of emergency medical or forensic examinations for sexual violence
survivors not covered by private insurance or lllinois Public Aid will be covered by the lllinois
Department of Healthcare and Family Services. The Title D¢dioator can provide more
information regarding the procedure for obtainihig financial assistance.

Individuals who have experienced sexual misconduct are also encouraged to preserve evidence by
saving text messages, instant messages, social netgpdgespr other communicationandby
keeping pictures, loger other copies of documents.

J.  Amnesty for Sexual Misconduct Complainants and Witnesses. The College encouragése
reportingof sexual misconduct and seeks to remove barriers to an individuahg a report. The
College recognizes that a student who has been drinking or using drugs at the time of the incident
may be hesitant to make a report because of the poteistgdlinary consequenceEBherefore, a
student who reportsexual misconduceither as a@mplainant or witness, will not be subject to
disciplinary action by the College féreir own personal consumption of alcohol or drugs at or near
the time of the incident, provided thatch consumptiodid not or desnot place the healthro
safety of any other person at risk.

K. False Reporting or Testimony. Reports of sexual misconduct that are found to be intentionally
false or made maliciously without regard for truth shall constitute a violation of this policy. This
provision does nadpply to reports made in good faith, even if the allegations in the report are not
substantiated through an investigation. Likewgsparty omwitness who intentionally provides false
or misleading testimony may be subject to disciplinary action uhdeot otherelevantCollege

policy.

VIIl. RETALIATION



Retaliation against individualengaging in protected activiynder this plicy is prohibited Retaliation is
materially adverse action taken against an individual as a resdulhod t I n phrticipatidruira grotected
activity under this plicy. Protected activity includes, but is not limited to, making a gaitti conplaint of
sexual dscrimination ormisconduct, cooperating in good faith in the investigation of a complaint of sexual
discrimination ormisconductand/or testifying as a witness to aeyport of sexual discrimination arisconduct.

An action is generally deemed retaliatafyt would deter a reasonable person in the same circumstances from
opposimg practices prohibited by thi®ficy or participating in the reporting, investigation or resolution processes
under this policy

Alleged retaliation should be reported prompttythe Title IX Coordinator, the Deari Students, the Dean of
Faculty, or the Director of Human Resourc&etaliation will result ininvestigation and discime independent
of any findingon the underlying allegations of sexual discrimination/misconduct

IX. INSTITUTIONAL CRIME REPORTING

The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statis{ite ACllery Act")
requires institutions of higher education to compile and publish statistics om @eimainal offenses including
sexual assayldomestic andlating violenceand stalking that occur on or adjacent to school properiés
Clery Actrequires thatertain crimes reported t@rtain campus employeeslled Campus Security Authorities,
be included in those annual statistid crimes reportecand documented under the Clery Act will be recorded
in an anonymous manner.

The Collegewill also issue timely warnings of Clery Act crimes occurring within relevant geography that
represent a serious or continuing threathl®e community A complainantwill not be identified in a timely
warning.For more details about institutional crime reportimgjuding information aboutvhich employeesare
designated Campus Security Authoritreguired to report crimes under the Clery Aittases e e t he Co
Annual Secuty and Fire Safety Report https://www.lakeforest.edu/about/ourcampus/safety/report.php

X. MANDATORY REPORTING OF CHILD ABUSE, CHILD SEXUAL ABUSE AND CHILD
NEGLECT

All College employee$are mandated reporters under tieois Abused andNeglected Child e n6s Re p ¢
Act. Mandated eporters are required to immediately regdorthe lllinois DepartmentfaChildren and Family
ServiceyDCFS)suspected child abuse and/ or neglect when
knownto them in their professional or official capacity may be an abused or neglected Thigdis done by
calling the DCFS Hotline at-800-252-2873 or 2800-25ABUSE.

“Abused chi |l @uhder&unless legally entancipbatedose parent ammediate family member,
any person responsible for the child's welfare, any individual residithe same home as the chdda paramour
of the child's parent:

o Inflicts, causes to be inflicted, or allows to be inflicted upon such child physica},iljuiother than
accidental means, which causes death, disfigurement, impaiofnghysical or emotional healtr
loss or impairment of any bodily function;

o Creates a substantial risk of physical injury to such child by other than accidental meansauihich
be likely to cause death, disfigurement, impairmehtphysical or emotional healtbr loss or
impairment of any bodily function;

2 College volunteers having regular contact with minors are also Mandated Reporters.


https://www.lakeforest.edu/about/ourcampus/safety/report.php

o Commits or allows to be committed any sex offerasd oftorture, excessive corporal gashment,
female genital mutiladn, involuntary servitude, involuntary sexual servitude, or trafficking in persons
against such chilcr

o Causes to beold, transferred, distributest given to such child under 18 years of age, a controlled
substance, except for controlled substancatsaie prescribeanddispensed to such child in a manner
that substantially complies with the prescription

There isno option for confidentiality in the case sfispectedhild abusechild sexualabuse anfr child neglect

In other words all mandated reportemsith reasonablecause to believe that a child known to them in their
professional capacities may be abused, sexually abusseglerced are required to contact DCF34andated
reporters mustlsopromptlynotify the Title IX Coordhator that a DCFS report has been made.

Xl.  EDUCATIONAL PROGRAMMING AND TRAINING
The College provideeducational programming and trainiregardingsexual miscondugctncluding:

A. Training for Officials Responsible for Investigation or Adjudication of Sexual Misconduct. The
College provide officials responsible for the investigation or adjudication of miscondudt avinual
training on issues related teexual miscondugctincluding: federal and tate laws regarding sexual
misconduct; College policthow t o conduct the College’s Sexu
Processn a fair and equitable manner that protects the rights of all paheesole of the College, medica
providers, law enfaementand community agencies in creating a coordinated response to a reporte:
incidence of sexual misconductnsent and the role of drug and alcohol use can have on the ability to
consentand altural sensitivity andraumainformed responsskills.

B. Primary Prevention and Awareness Programs. The College provideannualprimary prevention and
awareness programs for all students @amhing programs for altmployees that includaformation on
the definitions of sexual misconduct offenses, Collegkcgpconsent, bystander intervention, warning
signs of abusive behavior, risk reduction;aampus and off campteonfidential and other resources,
procedures and options for reporting sexual misconduct, the College sexual misconduct compla
resolutionprocess, available sanctions augbportivemeasures, and confidentiality. For a list of programs
held in the prior cal endnaual Sgcerityrand FipelSafetyspertorshee t
lllinois Preventing Sexual Violence in Higher Educatio Act Compl i ance Report
website

C. Ongoing Prevention and Awareness Campaigns. The College also providengoingprevention and
awareness campaigns for students and employeegpribntie additionalinformation regarding the
subjectscovered in the primary prevention and awareness progfeons list of programs held in the
prior calendar year nnug Seeuty and Bire Safetyepoetor Qe ol | el geeg' es
report under thdllinois Preventing $xual Violence in Higher Education Acto c at ed on t h
website

XIl.  ANNUAL REPORT

The College prepares an annual report orptegiouscalendary e a r ' sviolsneecompldints responsive
actiors, and prevention education in accordance withllineis Preventing Sexual Violence in Higher
Education ActThe repordoesnot mention the name of any individuals or identify details of any complaint.
The report i s post e dttpgwwwilakeborest edu/dexaianmiscanduat/drsreports.php t
The Title IX Coordirator may create additional periodic reports for submission to the College President, who
shall publicize them to the College community as appropriate.



http://www.lakeforest.edu/sexualmisconduct/learn/reports.php

XIl. POLICY APPROVAL AND POSTING

This policy is approved by the President of the College and reviewed regularly for compliance with federal,
state and local laws and best practices. It, along with its related materials, isavailabl t he Col | e
at: www.lakeforest.edu/sexualmisconduct

Enacted: August 28, 2015
Last Amended: August 27, 2019
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