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• This flowchart accompany LFC  Interim Title IX Sexual Harassment Complaint Resolution Procedures
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• Green: Decision Point

Investigation 
& Hearing

Appeal & 
Final 

Resolution

Complainant Submits Formal  
:ritten Signed Complaint for 

Either Process Below 

Assessment 
and Review

&        
Supportive/

Interim 
Remedies

5ime Grame oG 
proDess Grom tIis 
point GorXard� 
������ daZs�


May need to adMust based on academic calendar, breaks, emergencies etc. added time frame to document �/2022
www.lakeforest.edu/titleix

https://www.lakeforest.edu/Public/Title_IX/Documents/Policies-proclamations-reports/Sex-Discrimination-Sexual-Misconduct-Resolution-Procedure.pdf#page=25

